2013-14 Second Interim
Orland Joint Unified General Fund 11 75481 0000000
Glenn County School District Criteria and Standards Review Form Q1CSI

1e.  MET - Projected transfers out have not changed since first interim projections by more than the standard for the current year and two subsequent fiscal years.

Explanation:
(required if NOT met)

1d.  NO - There have been no capital project cost overruns occurring since first interim projections that may impact the general fund operational budget.

Project Information:
(required if YES)
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2013-14 Second Interim
General Fund
School District Criteria and Standards Review

Orland Joint Unified
Glenn County

§6. Long-term Commitments

Identify all existing and new multiyear commitments® and their annual required payment for the current fiscal year and two subsequent fiscal years.

Explain how any increase in annual payments will be funded. Aiso, explain how any decrease to funding sources used to pay long-term commitments wili be replaced.

11 75481 0000000

Form 01CSI

* Include muitiyear commitments, multiyear debt agreements, and new programs or contracts that result in long-term obligations.

S6A. |dentification of the District's Long-term Commitments

DATA ENTRY: If First Interim data exist (Form 01CSl|, ltem S6A), long

Extracted data may be overwritten to update long
other data, as applicable.

1. a. Does your district have long-term (multiyear) commitments?

Yes l

(If No, skip items 1b and 2 and sections S6B and S6C)
b. If Yes to ltem 1a, have new long-term (multiyear) commitments been incurred |
since first interim projections? No

2. IfYesto ltem 1a, list (or update) all new and existing multiyear commitments and re

benefits other than pensions (OPEB); OPEB is disclosed in ltem S7A.

-term commitment data will be extracted and it will only be necessary to click the appropriate button for ltem 1b.
-term commitment data in ltem 2, as applicable. If no First Interim data exist, click the appropriate buttons for items 1a and 1b, and enter all

quired annual debt service amounts. Do not include long-term commitments for postemployment

# of Years SACS Fund and Object Codes Used For: Principal Balance
Type of Commitment Remaining Funding Sources (Revenues) Debt Service (Expenditures) as of July 1, 2013
Capital Leases 1 Deferred Maintenance Fund 780,000 |
Certificates of Participation 35 Fund 21/51 6,077,078
General Obligation Bonds 33 Fund 21/51 16,079,710
Supp Early Retirement Program 5 General Fund 438,070
State School Building Loans 0
Compensated Absences 1 General Fund 234,802
Other Long-term Commitments (do not include OPEB):
Playground Retrofit 15 Developer Fees / Bond Funds 345.495
Prior Year Current Year 1st Subsequent Year 2nd Subsequent Year
(2012-13) (2013-14) (2014-15) (2015-186)
Annual Payment Annual Payment Annual Payment Annuai Payment
Type of Commitment (continued) P& (P&D {P&I) (P&

Capital Leases 0 780,000
Certificates of Participation 0
General Obligation Bonds 0
Supp Early Retirement Program 0 93,652 77.466 77,466
State School Building Loans 0
Compensated Absences 0
Other Long-term Commitments (continued):
Playground Retrofit 35,841 35,842 35,841 35.841

Total Annual Payments: 35,841 909,494 113,307 113,307

Has total annual payment increased over prior year (2012-13)7? Yes Yes Yes

California Dept of Education
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2013-14 Second Interim
Orland Joint Unified General Fund 11 75481 0000000
Glenn County School District Criteria and Standards Review Form 01CS|

$6B. Comparison of the District's Annual Payments to Prior Year Annual Payment
DATA ENTRY: Enter an explanation if Yes.

1a.  Yes - Annual payments for long-term commitments have increased in one or more of the current or two subsequent fiscal years. Explain how the increase in annual payments will be
funded.

Explanation: STRS and PERS 2 yr services credits for early retirements are now being paid.
(Required if Yes
to increase in total
annual payments)

S6C. identification of Decreases to Funding Sources Used to Pay Long-term Commitments
DATA ENTRY: Click the appropriate Yes or No button in Item 1; if Yes, an explanation is required in Item 2.

1. Will funding sources used to pay long-term commitments decrease or expire prior to the end of the commitment period, or are they one-time sources?

2. Yes - Funding sources will decrease or expire prior to the end of the commitment period, or one-time funding sources are being used for long-term commitment annual payments.
Provide an explanation for how those funds will be replaced to continue annual debt service commitments.

Explanation:
(Required if Yes)
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2013-14 Second Interim

Orland Joint Unified
Glenn County

§7. Unfunded Liabilities

Identify any changes in estimates for unfunded liabilities since first interim projections, and indicate whether the changes are the result of a new actuarial valuation,

General Fund
School District Criteria and Standards Review

11 75481 0000000
Form 01CSI

S7A. Identification of the District's Estimated Unfunded Liability for Postemployment Benefits Other Than Pensions (OPEB)

DATA ENTRY: Click the appropriate button(s) for items 1a-1c, as applicable. First Interim data that exist (Form 01CSlI, Item S7A) will be extracted; otherwise, enter First Interim and Second

Interim data in items 2-4.

1. a. Does your district provide postemployment benefits
other than pensions (OPEB)? (If No, skip items 1b-4)

b. If Yes to ltem 1a, have there been changes since
first interim in OPEB liabilities?

c. If Yes to ltem 1a, have there been changes since
first interim in OPEB contributions?

2. OPEB Liabilities
a. OPEB actuarial accrued liability (AAL)
b. OPEB unfunded actuarial accrued liability (UAAL)

¢. Are AAL and UAAL based on the district's estimate or an
actuarial valuation?
d. If based on an actuarial valuation, indicate the date of the OPEB valuation.

3. OPEB Contributions
a. OPEB annual required contribution (ARC) per actuarial valuation or Altemnative
Measurement Method
Current Year (2013-14)
1st Subsequent Year (2014-15)
2nd Subsequent Year (2015-16)

b, OPEB amount contributed (for this purpose, include premiums paid to a self-insurance fund)

(Funds 01-70, objects 3701-3752)
Current Year (2013-14)
1st Subsequent Year (2014-15)
2nd Subsequent Year (2015-16)

¢. Cost of OPEB benefits (equivalent of "pay-as-you-go" amount)
Current Year (2013-14)
1st Subsequent Year (2014-15)
2nd Subsequent Year (2015-16)

d. Number of retirees receiving OPEB benefits
Current Year (2013-14)
1st Subsequent Year (2014-15)
2nd Subsequent Year (2015-16)

4. Comments:

Yes
No
First Interim
(Form D1CSI, Hem S7A) Second Interim
0.00 0.00
0.00 0.00
Estimated Estimated
First Interim
(Form 01CS|, Item STA) Second Interim
0.00 0.00
0.00 0.00 |
0.00 0.00
337,204.50 338,121.10
337,204.50 338,121.10
337,204.50 339,121.10
0.00 0.00
0.00 0.00
0.00 0.00
0 ¢}
0 0
0 0
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2013-14 Second Interim
Orland Joint Unified General Fund 11 75481 0000000
Glenn County School District Criteria and Standards Review Form 01CSI|

S7B. Identification of the District's Unfunded Liability for Self-insurance Programs

DATA ENTRY: Click the appropriate button(s) for items 1a-1c, as applicable. First Interim data that exist (Form 01CSl, Item S7B) will be extracted; otherwise, enter First Interim and Second
Interim data in items 2-4.

1. a. Does your district operate any self-insurance programs such as
workers' compensation, employee health and welfare, or
property and liability? (Do not include OPEB; which is covered in
Section S7A) (If No, skip items 1b-4)
Yes
b. If Yes to item 1a, have there been changes since
first interim in self-insurance liabilities?
No
¢. IfYes to item 1a, have there been changes since
first interim in self-insurance contributions?
First Interim
2.  Self-Insurance Liabilities (Form D1CSI, Item S7B) Second Interim
a. Accrued liability for self-insurance programs 0.00 | 0.00 |
b. Unfunded liability for self-insurance programs | 0.00 | 0.00 |
3.  Self-Insurance Contributions First Interim
a. Required contribution (funding) for self-insurance programs {Form 01CSI, Item S7B) Second Interim
Current Year (2013-14) 0.00 0.00
1st Subsequent Year (2014-15) 0.00 0.00
2nd Subsequent Year (2015-16) 0.00 0.00
b. Amount contributed (funded) for self-insurance programs
Current Year (2013-14) 2,681,742.06 2,690,312.52
1st Subsequent Year (2014-15) 2,800,742.00 2,931,688.80
2nd Subsequent Year (2015-16) 2,919,742.00 3,096,399.60

4. Comments:

Projecting a 10% increase in 2014-15 $16,287.16 per employee and a 8% in 2015-16 $17,202.22 per employee.
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2013-14 Second Interim
Orland Joint Unified General Fund

Glenn County School District Criteria and Standards Review

S$8. Status of Labor Agreements

11 75481 0000000
Form 01CSlI

Analyze the status of employee labor agreements. Identify new labor agreements that have been ratified since first interim projections, as well as new commitments provided as part
of previously ratified multiyear agreements; and include all contracts, including all administrator contracts (and including all compensation). For new agreements, indicate the date of
the required board meeting. Compare the increase in new commitments to the projected increase in ongoing revenues and explain how these commitments will be funded in future

fiscal years.

If salary and beneflt negotiations are not finallzed, upon settlement with certificated or classified staff:

The school district must determine the cost of the settlement, including salaries, benefits, and any other agreements that change costs, and provide the
county office of education (COE) with an analysis of the cost of the settlement and its impact on the operating budget.

The county superintendent shall review the analysis relative to the criteria and standards and may provide written comments to the president of the

district goveming board and superintendent.

S8A. Cost Analysis of District's Labor Agreements - Certificated {Non-management) Employees

DATA ENTRY: Click the appropriate Yes or No button for "Status of Certificated Labor Agreements as of the Previous Reporting Period." There are no extractions in this section.

Status of Certificated Labor Agreements as of the Prevlous Reporting Perlod
Were all certificated labor negotiations settled as of first interim projections? No

If Yes, complete number of FTEs, then skip to section S8B.
If No, continue with section S8A.

Certificated (Non-management) Salary and Benefit Negotiations

Prior Year (2nd Interim) Current Year 1st Subsequent Year 2nd Subsequent Year
(2012-13) (2013-14) (2014-15) (2015-18)
Number of certificated (non-management) full-
time-equivalent (FTE) positions 106.2 105.2 107.7 107.7
1a. Have any salary and benefit negotiations been settled since first interim projections? No

If Yes, and the corresponding public disclosure documents have been filed with the COE, complete questions 2 and 3.
If Yes, and the corresponding public disclosure documents have not been filed with the COE, complete questions 2-5.

If No, complete questions 6 and 7.

1b.  Are any salary and benefit negotiations still unsettled?
If Yes, complete questions 6 and 7.

Neqotiations Settled Since First Interim Projections
2a.  Per Government Code Section 3547.5(a), date of public disclosure board meeting: |

2b. Per Government Code Section 3547.5(b), was the collective bargaining agreement
certified by the district superintendent and chief business official?
If Yes, date of Superintendent and CBO certification:

3.  Per Government Code Section 3547.5(c), was a budget revision adopted
to meet the costs of the collective bargaining agreement? n/a
If Yes, date of budget revision board adoption:

4.  Period covered by the agreement: Begin Date: [ | End Date: I

5. Salary settlement: Current Year 1st Subsequent Year
(2013-14) (2014-15)

2nd Subsequent Year
(2015-16)

Is the cost of salary settlement included in the interim and multiyear
projections (MYPs)?

One Year Agreement

Total cost of salary settlement

% change in salary schedule from prior year
or
Multiyear Agreement

Total cost of salary settiement

% change in salary schedule from prior year
(may enter text, such as "Reopener”)

Identify the source of funding that will be used to support multiyear salary commitments:
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Orland Joint Unified
Glenn County

Negotiations Not Settled
6.  Cost of a one percent increase in salary and statutory benefits

7. Amount included for any tentative salary schedule increases

Certificated (Non-management) Health and Welfare (H&W) Benefits

1. Are costs of H&W benefit changes included in the interim and MYPs?
2. Total cost of H&W benefits

3. Percent of H&W cost paid by employer

4. Percent projected change in H&W cost over prior year

Certificated (Non-management) Prior Year Settlements Negotiated
Since First Interim Projections

Are any new costs negotiated since first interim projections for prior year
settlements included in the interim?

If Yes, amount of new costs included in the interim and MYPs
If Yes, explain the nature of the new costs:

General Fund

2013-14 Second Interim

School District Criteria and Standards Review

11 75481 0000000

Certificated (Non-management) Step and Column Adjustments

1. Are step & column adjustments included in the interim and MYPs?
2. Cost of step & column adjustments
3.  Percent change in step & column over prior year

Certificated (Non-management) Attritlon (layoffs and retirements)

1. Are savings from attrition included in the budget and MYPs?

2. Are additional H&W benefits for thase laid-off or retired
employees included in the interim and MYPs?

Certificated (Non-management) - Other

Form 01CS|
73,496 |
Current Year 1st Subsequent Year 2nd Subsequent Year
(2013-14) (2014-15) (2015-16)
0] o] 0
Current Year 1st Subsequent Year 2nd Subsequent Year
(2013-14) (2014-15) (2015-16)
Yes Yes Yes
1,615,367 1,693,865 1,789,031
81.0% 81.0% 81.0%
19.0% 18.0% 19.0%
No
Current Year 1st Subsequent Year 2nd Subsequent Year
(2013-14) (2014-15} (2015-16)
Yes Yes Yes
103,837 130,683 128,000
1.5% 1.9% 1.8%

Current Year

1st Subsequent Year

2nd Subsequent Year

(2013-14) (2014-15) (2015-18)
Yes Yes Yes
Yes Yes Yes

List other significant contract changes that have occurred since first interim projections and the cost impact of each change (i.e., class size, hours of employment, leave of absence, bonuses,

etc.):
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2013-14 Second Interim
Orland Joint Unified General Fund 11 75481 0000000
Glenn County School District Criteria and Standards Review Form 01CSl|

S$8B. Cost Analysis of District's Labor Agreements - Classified (Non-management) Employees

DATA ENTRY: Click the appropriate Yes or No button for "Status of Classified Labor Agreements as of the Previous Reporting Period." There are no extractions in this section.

Status of Classlfied Labor Agreements as of the Previous Reporting Period
Were all classified labor negotiations settled as of first interim projections?
If Yes, complete number of FTEs, then skip to section S8C. No
If No, continue with section S8B.

Classified (Non-management) Salary and Benefit Negotiations

Prior Year (2nd Interim) Current Year 1st Subsequent Year 2nd Subsequent Year
{2012-13) (2013-14) (2014-15) (2015-16)
Number of classified (non-management)
FTE positions 57.2 58.8 58.9 58.9
1a. Have any salary and benefit negotiations been settled since first interim projections? I No |

If Yes, and the corresponding public disclosure documents have been filed with the COE, complete questions 2 and 3.
If Yes, and the corresponding public disclosure documents have not been filed with the COE, complete questions 2-5.

If No, complete questions 6 and 7.

1b.  Are any salary and benefit negotiations still unsettled?
If Yes, complete questions 6 and 7, Yes

Negotiations Settled Since First interim Projections
2a.  Per Government Code Section 3547.5(a), date of public disclosure board meeting: [ |

2b.  Per Government Code Section 3547.5(b), was the collective bargaining agreement
certified by the district superintendent and chief business official? No
If Yes, date of Superintendent and CBO certification:

3. Per Government Code Section 3547.5(c), was a budget revision adopted
to meet the costs of the collective bargaining agreement? n/a
If Yes, date of budget revision board adoption:

4.  Period covered by the agreement: Begin Date: | | End Date: | _|

5.  Salary settlement: Current Year 1st Subsequent Year 2nd Subsequent Year
(2013-14) (2014-15) {2015-16)

Is the cost of salary settlement included in the interim and multiyear
projections (MYPs)? No No No

One Year Agreement
Total cost of salary settlement —|

% change in salary schedule from prior year
or
Multiyear Agreement
Tolal cost of salary settlement

% change in salary schedule from prior year
(may enter text, such as "Reopener")

Identify the source of funding that will be used to support multiyear salary commitments:

Negotiations Not Settled
6.  Cost of a one percent increase in salary and statutory benefits | 23,389 ‘

Current Year 1st Subsequent Year 2nd Subsequent Year
(2013-14) (2014-15) (2015-18)
7. Amount included for any tentative salary schedule increases | 0 | 0 ] 0
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Orland Joint Unified
Glenn County

Classifled (Non-management) Heaith and Welfare (H&W) Benefits

Total cost of H&W benefits
Percent of H&W cost paid by employer
Percent projected change in H&W cost over prior year

Lol

Classified (Non-management) Prlor Year Settlements Negotlated
Since First Interim

Are any new costs negotiated since first interim for prior year settlements
included in the interim?

If Yes, amount of new costs included in the interim and MYPs
If Yes, explain the nature of the new costs:

Are costs of H&W benefit changes included in the interim and MYPs?

2013-14 Second Interim

General Fund

School District Criteria and Standards Review

11 75481 0000000
Form 01CSI

Classified (Non-management) Step and Column Adjustments

1. Are step & column adjustments included in the interim and MYPs?
2. Cost of step & column adjustments
3. Percent change in step & column over prior year

Classified (Non-management) Attrition (layoffs and retirements)

1. Are savings from attrition included in the interim and MYPs?

2. Are additional H&W benefits for those laid-off or retired
employees included in the interim and MYPs?

Classified {(Non-management) - Other

Current Year 1st Subsequent Year 2nd Subsequent Year
(2013-14) (2014-15) (2015-18)
Yes | Yes
752,261 781,784 825,707
81.0% 81.0% 81.0%
19.0% 19.0% 19.0%
No
Current Year 1st Subsequent Year 2nd Subsequent Year
(2013-14) (2014-15) (2015-186)
Yes Yes Yes
51,088 19,289 45,521
3.0% 1.2% 2.5%
Current Year 1st Subsequent Year 2nd Subsequent Year
(2013-14) (2014-15) (2015-18)
Yes Yes Yes
Yes Yes Yes =

List other significant contract changes that have occurred since first interim and the cost impact of each (i.e., hours of employment, leave of absence, bonuses, etc.):
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2013-14 Second Interim
General Fund
School District Criteria and Standards Review

Orland Joint Unified
Glenn County

11 75481 0000000
Form 01CSI

S8C. Cost Analysis of District's Labor Agreements - Management/Supervisor/Confidential Employees

DATA ENTRY: Click the appropriate Yes or No button for "Status of Management/Supervisor/Confidential Labor Agreements as of the Previous Reporting Period." There are no extractions

in this section.

Status of Management/Supervisor/Confidential Labor Agreements as of the Previous Reporting Period

Were all managerial/confidential labor negotiations settled as of first interim projections? nia
If Yes or n/a, complete number of FTEs, then skip to S9.
If No, continue with section S8C.
Management/Supervisor/Confidential Salary and Benefit Negotiations
Prior Year (2nd Interim) Current Year 1st Subsequent Year 2nd Subsequent Year
(2012-13) (2013-14) {2014-15) (2015-16)
Number of management, supervisor, and
confidential FTE positions 20.0 20.0 18.0 18.0
1a. Have any salary and benefit negotiations been settled since first interim projections?
If Yes, complete question 2. nia
If No, complete questions 3 and 4.
1b.  Are any salary and benefit negotiations still unsettled? ‘ n/a
If Yes, complete questions 3 and 4.
Negotiations Settled Since First Interim Projections
2. Salary settlement: Current Year 1st Subsequent Year 2nd Subsequent Year
(2013-14) (2014-15) (2015-18)
Is the cost of salary settlement included in the interim and multiyear
projections (MYPs)? No No No
Total cost of salary settlement
Change in salary schedule from prior year
(may enter text, such as "Reopener”)
Negotiations Not Settled
3. Cost of a one percent increase in salary and statutory benefits | 16,567—|
Current Year 1st Subsequent Year 2nd Subsequent Year
(2013-14) (2014-15) (2015-18)

4. Amount included for any tentative salary schedule increases 0 | 0 | ol
Management/Supervisor/Confidential Current Year 1st Subsequent Year 2nd Subsequent Year
Health and Welfare (H&W) Benefits (2013-14) (2014-15) {2015-16)

1. Are costs of H&W benefit changes included in the interim and MYPs? Yes Yes Yes

2. Total cost of H&W benefits 272,010 293,169 309,640

3. Percent of H&W cost paid by employer 81.0% 81.0% 81.0%

4.  Percent projected change in H&W cost over prior year 19.0% 19.0% 19.0%
Management/Supervisor/Confidential Current Year 1st Subsequent Year 2nd Subsequent Year
Step and Column Adjustments (2013-14) (2014-15) (2015-16)

1 Are step & column adjustments included in the budget and MYPs? Yes Yes Yes

2. Cost of step & column adjustments 21,800 22,716 15,771

3. Percent change in step and column over prior year 2.5% 2.5% 1.0%
Management/Supervisor/Confidential Current Year 1st Subsequent Year 2nd Subsequent Year
Other Benefits (mileage, bonuses, etc.) (2013-14) (2014-15) (2015-16)

1. Are costs of other benefits included in the interim and MYPs? Yes Yes Yes

2. Total cost of other benefits 18,000 18,000 18,000

3. Percent change in cost of other benefits over prior year | 1.0% 1.0% 1.0%
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2013-14 Second Interim
Orland Joint Unified

General Fund 11 75481 0000000
Glenn County School District Criteria and Standards Review Form 01CSI
§9. Status of Other Funds
Analyze the status of other funds that may have negative fund balances at the end of the current fiscal year. If any other fund has a projected negative fund balance, prepare an
interim report and multiyear projection for that fund. Explain plans for how and when the negative fund balance will be addressed.
S9A. Identification of Other Funds with Negative Ending Fund Balances
DATA ENTRY: Click the appropriate button in Item 1. If Yes, enter data in ltem 2 and provide the reports referenced in Item 1.
1. Are any funds other than the general fund projected to have a negative fund
balance at the end of the current fiscal year? N No
If Yes, prepare and submit to the reviewing agency a report of revenues, expenditures, and changes in fund balance (e.g., an interim fund report) and a multiyear projection report for
each fund.

2. If Yes, identify each fund, by name and number, that is projected to have a negative ending fund balance for the current fiscal year. Provide reasons for the negative balance(s) and
explain the plan for how and when the problem(s) will be corrected.
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Orland Joint Unified
Glenn County

2013-14 Second Interim
General Fund
School District Criteria and Standards Review

11 75481 0000000
Form 01CS!

ADDITIONAL FISCAL INDICATORS

The following fiscal indicators are designed to provide additional data for reviewin

may alert the reviewing agency to the need for additional review.

DATA ENTRY: Click the appropriate Yes or No button for items A2 through A9; Item A1 is automatically completed based on data from Criterion 9.

A1. Do cash flow projections show that the district will end the current fiscal year with a
negative cash balance in the general fund? (Data from Criterion 9B-1, Cash Balance, Yes
are used to determine Yes or No)
A2. s the system of personnel position control independent from the payroll system? {
No
A3. Is enroiiment decreasing in both the prior and current fiscal years?
No
A4, Are new charter schools operating in district boundaries that impact the district's
enroliment, either in the prior or current fiscal year? No
A5.  Has the district entered into a bargaining agreement where any of the current |
or subsequent fiscal years of the agreement would result in salary increases that No
are expected to exceed the projected state funded cost-of-living adjustment?
A6. Does the district provide uncapped (100% employer paid) health benefits for current or ‘
retired employees? Yes
A7. s the district's financial system independent of the county office system? ‘
No
A8. Does the district have any reports that indicate fiscal distress pursuant to Education |
Code Section 42127.6(a)? (If Yes, provide copies to the county office of education.) Yes
A9. Have there been personnel changes in the superintendent or chief business |
official positions within the last 12 months? Yes
When providing comments for additional fiscal indicators, please include the item number applicable to each comment.
Comments: Currently our Assistant Superintendent is acting as Interim Superintendnent and we have financial advisors working wilh our disirict.

g agencies, A "Yes" answer to any single indicator does not necessarily suggest a cause for concern, but

(optional)

End of School District Second Interim Criteria and Standards Review
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